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TILAK MAHARASHTRA VIDYAPEETH, PUNE 
MASTER OF BUSINESS ADMINISTRATION (M.B.A.) 

EXAMINATION : MAY - 2015 

FOURTH SEMESTER 
Sub: Labour Laws and Industrial Relations (MHR-401)  

Date :11/5/2015 Total marks: 80 Time: 2.00 pm to 5.00 pm  

Instructions:   1) The paper consists of two Section I & II.      

         2) Attempt any three questions from Section-I.  

        3) Section II is compulsory.   

SECTION - I 

Q. 1. Define “Trade Union” and discuss the procedure for registration of a trade union under the 

Trade Union Act, 1926. 

(15) 

Q. 2. What are the various authorities under the Industrial Disputes Act 1947 to settle industrial 

disputes? Explain in brief. 

(15) 

Q. 3. Discuss the provisions relating to welfare of a worker under the Factories Act 1948. (15) 

Q. 4. What are the objectives of workers participation in management? Explain different forms 

of workers participation in India. 

(15) 

Q. 5. What are the objectives of Payment of Bonus Act, 1965? Discuss the provisions relating to 

eligibility of bonus and Minimum and Maximum bonus under the Act. 

(15) 

Q. 6. Write notes on. (Any Three) (15) 

 1. Retrenchment   

 2. Nomination of gratuity  

 3. Duties of ESI Corporation under Employees’ State Insurance Act, 1948  

 4. Sociological approach to Industrial Relations  

SECTION - II 

Q. 7. Case Study  

Dr. Ramanjee was appointed by the Tea Estate as an Assistant Medical Officer, on three 

months’ probation. After three months his service was confirmed by the management. But 

then his service was terminated without any reason and consideration. No any opportunity 

of being heard was given to him.  Also, no any notice was served to him regarding his 

termination of service. He strongly opposed the action of management and his cause of 

termination also supported by other Tea Estate worker which resorted to strike for three 

days. Management considered it as an illegal strike. This controversy continued for many 

weeks. The incident was the big news and you as an Industrial manager to resolve the issue. 

Questions presented:- 

1. What was the real dispute in the instant case? Can you term it as an Industrial dispute? 

2. Can individual dispute become industrial dispute? 

3.  Under what circumstances strike can be declared to be illegal strike under Industrial 

Disputes Act, 1947. 

4. What is the remedy available for aggrieved person under the Industrial Disputes act, 

1947? 

(25) 

Q. 8. What is meant by grievance management and explain model grievance procedure. (10) 
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